Tender Schedule C
(Reissued with Addendum 2)

TABLE 1 – SUMMARY

	
	January 2010 – 30 June 2012

A$
	1 July 2012 – June 2014

A$

	Totals from Table 2 – Profit and Management Fee
	
	

	Totals from Tables 3(a) and 3(b) – Long Term Personnel Costs
	
	

	Totals from Tables 4(a) and 4(b) – Other Program Personnel Costs
	
	

	Total for Like-for-Like Assessment
	
	


TABLE 2 – PROFIT AND MANAGEMENT FEE

	
	January 2010 –

30 June 2012

A$
	1 July 2012 –

30 June 2014

A$

	Item
	
	

	All head office overheads (ie, any costs not covered under Annex 4 to Schedule 2 draft Basis of Payments
	
	

	Financial management costs and financing costs (if any)
	
	

	Unconditional Financial Undertaking for A$5,000,000 in relation to Imprest Account funds
	
	

	All personnel costs, except for nominated personnel 

	
	

	All management support costs for all Program personnel, including:

i. Internationally and locally engaged long and short term Program Personnel and Technical Assistance as approved in Annual Work Plans to a maximum of 40 individuals (whether long term or short term) per annum; and

ii. All head office management and administrative staff.
	
	

	Costs associated with all personnel briefing in-country
	
	

	Security costs for all Program personnel, including the Team Leader and all internationally and locally engaged long and short term Technical Assistance
	
	

	Insurance costs (including but not limited to, professional indemnity, health medivac, worker’s compensation, public liability, indemnity and any other insurances as required under the contract or deemed necessary by the Contractor) in accordance with Clauses 33 and 34 of Part B (Standard Contract Conditions) of the Contract.
	
	

	Taxation, as applicable
	
	

	Costs of complying with the Program’s reporting and liaison obligations under the Contract
	
	

	All escalators for PMF costs for the Term of the Contrat, including allowances for risks and contingencies
	
	

	All other costs not specifically identified as Reimbursable Personnel Costs and Reimbursable Program Administration and Equipment Costs
	
	

	All aspects of profit, including commercial margins/mark-up for all personnel
	
	

	TOTAL
	
	


Assumptions
TABLE 3(a) – LONG TERM PERSONNEL COSTS (January 2010 to 30 June 2012)
	Position
	Name
	Monthly Fee

A$
	Inputs

(Months)
	Mobilisation Costs

A$
	Demobilisation Costs

A$
	Annual Leave Entitlement

(Weeks)
	Financial Limitation

A$

	General Manager
	
	
	30
	
	
	
	

	Procurement Manager
	
	
	30
	
	
	
	

	Monitoring and Evaluation Manager
	
	
	5
	
	
	
	

	TOTAL
	
	
	
	
	
	
	


TABLE 3(b) – LONG TERM PERSONNEL COSTS (1 July 2012 – 30 June 2014)
	Position
	Name
	Monthly Fee

A$
	Inputs

(Months)
	Mobilisation Costs

A$
	Demobilisation Costs

A$
	Annual Leave Entitlement

(Weeks)
	Financial Limitation

A$

	General Manager
	
	
	24
	
	
	
	

	Procurement Manager
	
	
	24
	
	
	
	

	Monitoring and Evaluation Manager
	
	
	4
	
	
	
	

	TOTAL
	
	
	
	
	
	
	


TABLE 4(a) – OTHER PROGRAM PERSONNEL COSTS (January 2010 to 30 June 2012)
	Position
	Number of positions
	Monthly fee (per person month)

A$
	Maximum inputs

(Person Months)
	Mobilisation costs 
A$
	Demobilisation costs

A$
	Financial limit

A$

	Deputy Team Leader 
 

	1
	
	30
	
	
	

	Personnel to be recruited through International Recruitment)

	Agribusiness Development Manager 2
	1
	
	30
	
	
	

	Irrigation/Water Management Manager 2
	1
	
	30
	
	
	

	Personnel to be recruited through National Recruitment

	Rice Value Chain Development Specialist 2
	1
	
	30
	
	
	

	Horticultural (fruit/vegetable) Value Chain Development Specialist 2
	1
	
	30
	
	
	

	Irrigation/Water Management Specialist 2
	2
	
	60
	
	
	

	Business Enabling Environment Specialist 2
	1
	
	30
	
	
	

	Monitoring and Evaluation Officer 2
	1
	
	30
	
	
	

	Monitoring & Evaluation Assistants 2
	2
	
	60
	
	
	

	Procurement Officer 2
	1
	
	30
	
	
	

	Finance Officer 2
	1
	
	30
	
	
	

	Administrative Assistants 2
	2
	
	60
	
	
	

	Provincial Team Leader 

	3
	
	90
	
	
	

	Agribusiness Coordinator 4
	3
	
	90
	
	
	

	Irrigation / Water Management Coordinator 4
	3
	
	90
	
	
	

	Administrative Assistants 4
	6
	
	180
	
	
	

	TOTAL
	
	
	
	
	
	


Assumptions
TABLE 4(b) – OTHER PROGRAM PERSONNEL COSTS (1 July 2012 – 30 June 2014)
	Position
	Number of positions
	Monthly fee (per person month)

A$
	Maximum inputs

(Person Months)
	Mobilisation costs 

A$
	Demobilisation costs

A$
	Financial limit

A$

	Deputy Team Leader 
 

	1
	
	24
	
	
	

	Personnel to be recruited through International Recruitment)

	Agribusiness Development Manager 5
	1
	
	24
	
	
	

	Irrigation/Water Management Manager 5
	1
	
	24
	
	
	

	Personnel to be recruited through National Recruitment

	Rice Value Chain Development Specialist 5
	1
	
	24
	
	
	

	Horticultural (fruit/vegetable) Value Chain Development Specialist 5
	1
	
	24
	
	
	

	Irrigation/Water Management Specialist 5
	2
	
	48
	
	
	

	Business Enabling Environment Specialist 5
	1
	
	24
	
	
	

	Monitoring and Evaluation Officer 5
	1
	
	24
	
	
	

	Monitoring & Evaluation Assistants 5
	2
	
	48
	
	
	

	Procurement Officer 5
	1
	
	24
	
	
	

	Finance Officer 5
	1
	
	24
	
	
	

	Administrative Assistants 5
	2
	
	48
	
	
	

	Provincial Team Leader 

	3
	
	72
	
	
	

	Agribusiness Coordinator 7
	3
	
	72
	
	
	

	Irrigation / Water Management Coordinator 7
	3
	
	72
	
	
	

	Administrative Assistants 7
	6
	
	144
	
	
	

	TOTAL
	
	
	
	
	
	


� Tenderers must provide assumptions regarding these personnel and associated costs. 


� Based in Program Management Office (PMO)


� To be engaged in accordance with RGC MBPI Scheme


� To be based in Provincial Coordination Offices


� Based in Program Management Office (PMO)


� To be engaged in accordance with RGC MBPI Scheme


� To be based in Provincial Coordination Offices
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